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현대 한국 직업 환경 속에서 고학력 한국여성
인력의 활용에 대한 연구
Louise Patterson*

Have We Come a Long way in our Modern Korean Work
Environment in the Utilisation of our Highly-Educated
Korean Women?
Abstract
During the 1970s in North America, an American tobacco company attracted professional women to buy their product by using the slogan, ‘You’ve come a long way,
baby,’ with the women in the advertisement portrayed as successful businesswomen,
commonly dressed in masculine styled suits. This slogan, can it be used in reference
to the highly educated female in Korea today? After identifying the principal research
focus, this paper is structured as follows: (1) the background and objectives for this
study will be introduced; (2) the intended contribution to knowledge will be discussed;
(3) research questions will be proposed, and (4) the principal methods will be introduced and justified, referencing the pilot study and the intended subsequent study.
The main research instrument was a quantitative questionnaire pilot survey, conducted online through http://www.surveymoney.com during the month of May 2009, of
24 Korean and foreign firms in Korea, a non-probability sample.

Ⅰ. Principal Research Focus

tigate the effect of culture on the Korean

1)

The focus of this research is to inves-

* Associate Professor, College of Management,
KyungHee University

labour market to explain the nature, extent, and underlying causes of the underutilisation of Korean women in Korean
firms, many of whom are highly educated.
This research will also analyse the expe-
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riences of the minority of women who

they are poorly represented in leadership

have succeeded and progressed into se-

and decision-making positions, and faced

nior management; it will attempt to de-

with limited opportunities once employed

velop best practices in hiring, pay and

(Keum, 2003; Brinton and Cho, 2006;

promotions based upon how these wom-

Brinton, 2001; Meng, 1998; Papanek,

en, part of a small segment within the

1990; Kugelman, Moon, Renshaw, Park

expanding highly educated female labour

and Darcy, 2006; World Bank, Population

force, were able to succeed. This research

Reference Bureau, 2007). Like is one of

seeks to explain why, through empirical

several countries in East Asia, it has ex-

evidence, despite increased education and
skilling of women in Korea, and legislative reforms to redress gender imbalances,
significant progress in the hiring, retention, and promotion of women, changes
in organisational practice have yet to occur
(Korean Women’s Development Institute,
2008). Specifically, this research will focus on discovering and explaining the
reasons for this asymmetry of the under-

perienced increases in women’s labour
force participation during a period of extremely rapid industrialisation. Its distinctiveness is the wage gap between men
and women who are performing the same
job with the same levels of education
(Joo, 2008; Kim, The Korea Times, 2006;
Brinton and Choi, 2006). Although recent research indicated better profitability
for firms which employed women in
higher level positions in Korea, their

utilisation of highly educated Korean fe-

overall employment rate remains far be-

males in managerial positions

low most other OECD countries (Joo,
2008; OECD, 2008; Pettman, 2003; Enloe,

1. Background and Rationale for
conducting this study

1992; Beechey and Perkins, 1988). The
intensity of sex-segregation is more severe in traditional societies such as Korea,

Economically, Korea, having grown

and its effects can be seen in educational

rapidly, is one of the top 15 economies.

level, field of study, and occupational

It has an increasingly well educated fe-

segregation (Pan, 1993; Chong, 2006;

male population. It aspires to be a world

Song, 2006).

leader in the knowledge economy. Its wom-

Furthermore, Korea’s pattern of un-

en are shown to be highly educated, but

der-utilisation of women differs from
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Chung, and Kim, 2003; Park, 2002; Keum,

The government states that it has a

2002). Other major barriers to leveraging

rapidly aging population, and is said to

female talent are attributed to a gen-

need skilled women workers to continue

der-biased public mindset and culture

the growth of its economy. It has in-

across all stages of a male-dominated

troduced, in the past two decades, legis-

work culture (International Labour Office,

lative changes to promote gender equality

2003).

(McKinsey, 2004; World Bank, Catalyst;

Further investigation of gender differ-

2004). Various types of discrimination,

ences in the Korean workforce, is partic-

discriminatory treatment, or discriminatory

ularly warranted for three reasons: 1)

practices against diverse groups of peo-

Korea’s size as an economic world pow-

ple exist, despite the Constitution and many

er; 2) the rapid increase in literacy of

labor laws banning discriminatory treat-

the population; and 3) the cultural differ-

ment (Ahn et al., 2007; The Korea Times,

ence in East Asian countries (patriarchal

2006). However, evidence from employ-

society created a male dominated work

ment studies suggest that, in general, lit-

environment). A key contradiction in the

tle progress in the hiring, retention, and

case of Korea is that women actually

promotion has been made, although this

have advanced in terms of skills and ed-

may vary from sector to sector and from

ucation, but have not advanced co-meas-

firm to firm (e.g. traditional versus

urably at the workplace; this is of sig-

knowledge-based sectors; domestic ver-

nificance as a) previous unequal access

sus foreign owned firms) (Joo, 2008;

to education has been remedied, but b)

Korean Ministry of Gender Equality and

this has not led to employment or equal

Family, 2008). The significant unmet

employment for women. An unexpected

challenge in leveraging the female la-

recent trend is that the unemployment

bour force for the Korean government is

rate of recent Korean university graduate

said to be decreasing the burden of child

males is higher than recent university

care for women, in order to encourage

graduate females. This is not an encour-

them to participate in economic activities

aging trend, because it is attributed to

(Choi, 2008, McKinsey, 2004; Joo, 2008;

Korean firms being able to pay females

Brinton and Choi, 2006; Kim, 2003; Choi,

a significantly lower salary than males
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(Korea Times, 2006, 2007). Therefore,

and Tergist, 2007; Lee and Cho, 2005;

the question of perceptions of the value

2000; Grabb et al., 2007; Brinton et al.,

of women’s employment, and how patri-

1995; Dore, 1976). This study will lay

archal forces have influenced the attitudes

the groundwork for further examination.

to women’s employment, especially in

If, for example, Korea reverts back to its

times of economic crisis is socially and

pattern of forcing women out of the job

academically germane. The problem of

market now, then these women will not

gender discrimination is said to be less

be available when needed in the long

significant in professional and technical

term, The question of whether if further

groups and is posited as a path to re-

intensification of the current crisis will

solving the issue but it is still prevalent

under-utilise the highly educated women.

in many other occupations (Joo, 2008;

The second rationale for this study is

Walby et al., 2007). Therefore, research-

that the researcher works in Korea in the

ing this topic might be helpful in under-

higher education field and has a deep

standing if the professional and technical

concern as a female lecturer in the future

groups have become different from other

employability of her female students. By

sectors (if that difference is conclusively

gaining an understanding of the mecha-

established).

nisms for this asymmetry of employment

This study can compare the Korean

in Korea, this researcher’s female stu-

experience to other countries where women

dents will benefit as they attempt to ob-

have gained increasing access to educa-

tain employment after graduation or ex-

tion, with or without the corresponding

plore other rational choices.

gains in terms of employment and career
development. This research is timely because of the 2008-09 global financial
crisis and its possible effect on job stability for Korean women. In the aftermath of the 1997 Asian financial crisis,

Ⅱ. Background and Objectives
1. Aim and Objectives

women were called explicitly upon to

To address, through extensive literature

exit the work force to a greater extent

review research and data from studies,

than their male counterparts (Grubb, Lee,

gender discrimination in the Korean
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workplace. This research will examine

To define the barriers and facilitators of

culturalist approaches (Lowe, 2002; Lowe,

women’s employment, considering in-

1998; Wilkinson, 1996; Janelli, 1993;

dividual, institutional, and societal fac-

Westwood and Everett, 1987) and other

tors, and (3) To be informed by, exam-

theoretical approaches including feminist

ine, and evaluate various theoretical ap-

theories of women’s employment (Walby

proaches to women and work. The

et al., 2007; Walby, 2004, 1997; Blackburn

amendments to labour legislation, which

et al., 2002; Crompton and Lyonette, 2002;

can be viewed as being relatively pro-

Elder and Johnson, 1999; Standing, 1998,

gressive, are being unevenly complied with.

1989; Robinson, 1998; Razavi, 1997; Collinson and Collinson, 1996; Elson, 1993;
Pinch and Storey, 1992; Beechey and
Perkins, 1988; Thompson, 1983; Zimbalist,

Ⅲ. Contribution to Knowledge

1979; Bruegel, 2005, 1979, 1978; Beechey,
1978, Bland et al., 1978, Connelly, 1978;

There has been very limited quantita-

Benston 1969; Adamson et al., 1976; Bra-

tive academic research on gender dis-

verman, 1974; Benston, 1969; Becker,

crimination available in Korea. Since

1964). These theoretical approaches will

2006, little has been written in interna-

also be used to inform survey design.

tional journals, exceptions being studies

Workplace Employment Relations Survey

by the following authors: Kugelman (ed.)

(WERS) and other quantitative studies

(2006), Grubb, Lee and Tergeist (2007),

will be examined and modified. The

Kim, Kim, Lee, and Choi (2007), Brinton

modified instrument will be administered

and Choi (2006), and Kim and Voss (2007),

to test the explanatory power of various

in formulating an understanding of the

theories of workplace dynamics as they

links between the under-utilization of

relate to gender inequality in the Korean

women and the wider nature of the

employment context. The specific ob-

Korean business system (Walby et al.,

jectives are as follows: (1) To identify

2007; Whitley, 1999). The researcher’s

the current status and trends in hiring,

focus on Korea’s workforce will prove

promotion, and retention of Korean women

valuable as, firstly, it will: (a) shed more

(domestic and foreign-owned) firms, (2)

light on the under-utilisation of the highly
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educated Korean female in the Korean

precarious, paid on average 38 percent

workplace; and (b) examine potentially

less than men performing the same job,

relevant theories, on women and work

or hired as a cheap reserve labour force,

and their appropriateness to Korea, and

a crucial point in this research (Joo,

to the under-utilisation of women in the

2008; OECD, 2008). What is the under-

workplace. The current literature paints a

lying cause for this process of uneven

picture that indicates Korean culture is

change and why does discrimination still

fixed in its organisational perception to-

persist, given the changes in educational

wards women (OECD, 2008; Joo, 2008;

attainment and legislation? This study

Kim et al., 2007; McKinsey, 2004; Bae

will contribute to empirical knowledge

and Rowley, 2004; Brinton and Choi,

in helping to understand the gap between

1996; Chang and Chang, 1994). Women

existing skills and actual utilisation of

are still underrepresented, even though

labour, focusing on gender imbalances

there has been a gradual increase in la-

within a developed Asian economy (i.e.

bour participation rates in the past dec-

Korea). At a theoretical level, this study

ade possibly due to legislative changes

will contribute to knowledge as it will

and the effects of globalisation. However,

determine the relevance of various theo-

assuming equality is the goal, this in-

ries when applied to Korea.

crease is said to be insufficient (World
Bank, 2007, OECD, 2008). Gender dis-

1. Focus and Limits

crimination is particularly widespread in
Korea when compared to other Asian

The research will be confined to the

countries such as Hong Kong or China

modern sectors of Korean business soci-

(Joo, 2008; Yu, 2003). There is a need

ety, such as information technology and

for more work in understanding the na-

the service sectors, rather than the tradi-

ture of the Korean business system, par-

tional sectors, such as manufacturing, as

ticularly in the light of ongoing changes

the research focus is on highly educated

mentioned previously. As we have seen,

women who seek employment within the

women’s issues do matter, e.g. the finan-

modern sectors. The working hypothesis

cial success of an organisation. That

would expect these sectors of the knowl-

women are employed in jobs that are

edge economy that require highly skilled
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and educated knowledge workers to also

hiring female civil servants is a low pri-

employ women in these roles. However,

ority issue (Kugelman et al., 2006; Kim,

literature (Walby et al., 2007) shows that

2007). This issue is something to ques-

these sectors also under-utilise women

tion and investigate and may possibly be

and women’s higher education partic-

an explanation for gender under-utilisa-

ipation in these areas is also lower than

tion in Korea. However, both under-rep-

their proportion in the population of

resentation and under-utilisation could have

educated women. Furthermore, when wo-

some other common cause, i.e. increased

men do work in these sectors, they work

political representation may not actually

in low skilled service roles.

lead to increased utilisation (Kim, 2007;
August and Tuten, 2003). In spite of the

Ⅳ. Gender discrimination in
Korea

high percentage of women receiving higher
education (post-secondary degrees) (36.8%)
and attaining PhDs (23.8%), women do
not have a proportionate share of teach-

An overwhelming majority of the lit-

ing positions in institutions of higher

erature, first on the Asian miracle and

learning; this may have an influence on

then on the 1997 Asian financial crisis,

career development in female graduates

ignores women and gender relations

(KMOGEF, 2008). In 2008, 25.4% of

(Pettman, 2003; Pan, 1993; Kim, 1984).

Korean women 25 years of age or older

A key factor limiting the progress of fe-

were educated in colleges or higher edu-

male workers may be linked to a critical

cation, but major imbalances in graduate

need for greater representation of women

employment between men and women

in the Korean government since other

persist (Joo, 2008). The most significant

countries, where this has occurred, made

statistic from the perspective of this re-

greater progress, for example, the Phili-

search topic is that, among the uni-

ppines. Despite the fact that gender-sensi-

versity-educated population, the gender

tive budgeting became incorporated with-

gap in employment reaches 35 percent

in the gender mainstreaming plan, the

in Korea, over three times the OECD

level of female workers in government

average; quantifiably, highly educated

is marginal as the interest of society in

Korean women are underemployed, es-
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pecially relative to their male counter-

tation of women in the Korean work-

parts (KWDI, 2008; Brinton and Choi,

place, there is some research data, which

2006).

investigates Korean professional wom-

Korean women’s economic participation

en’s opportunities for advancement and

shows an “M-curve,” which is charac-

pay equality in traditionally male domi-

terized by the highest rates of employ-

nated Korean society. The research will

ment for women in their 20’s and 40’s,

consider whether the data suggests that

but lowest during maximum childbearing

the phenomenon of under-utilisation is

years (Joo, 2008; Brinton and Choi, 2006;

best explained by culturalist theoretical

Kim, 2003; Choi, Chung, and Kim, 2003;

perspectives or other theories.

Park, 2002; Keum, 2002). This “M-shap-

The bulk of the literature that seeks to

ed” life cycle pattern of female labour

explain the distinct features of human

force participation into the twenty-first

resource management (HRM) in Korea

century is only shared with Japan in

focuses on cross-cultural influences and

East Asia. This can be attributed to the

traditionalist resistance (Zhu et al., 2007;

prevailing value system placing impor-

Lie, 2006; Bae and Rowley, 2004; Rhee

tance on family (i.e. child rearing) for

and Chang, 2002, Rhee and Chang, 2002;

women over employment, in contrast to

Puck and Lim, 2002; Rowley 2001; Chung

the reverse U-curve of countries such as

et al., 1997; Chang and Chang, 1994;

Canada and Sweden.

Hamilton and Biggart, 1988). This research will focus on the relevance of

Ⅴ. Relationship to Existing
Literature

these cross-cultural accounts to explain
persistent gender inequality. It will be
investigated to ascertain if the under-representation of women in contemporary

An extensive literature review (primary

Korean work organizations may be due

and secondary sources) has been con-

to barriers in climbing the career ladder;

ducted by the researcher, accessing books,

this will be achieved by the researcher

journal articles, reports by research in-

conducting a survey to investigate atti-

stitutes, government reports, and news-

tudes and practices within work organi-

paper articles. As to the under-represen-

zations. Cultural accounts classify soci-
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eties, including Korea, (e.g. Hofstede,

study, research questions focusing on the

1981), where the role of women in par-

quantitatively measured experience of

ticular is discussed. They are the most

women in global firms versus Korean

common theoretical paradigms currently

firms may test effectively the power of

employed to study Korean HRM where

culturalist theories.

specific dimensions of culture, such as
Confucianism, are highlighted. This fits

1. Various Theoretical Approaches

in with broader cultural theories regarding the influence of a patriarchal society
on women and their role in the workplace.
The predictions of cultural theory, that a
certain type of culture will result in a
specific status for women, will be contrasted with empirical evidence to see if
it explains women’s confinement to sub-

1.1 Culturalist perspectives and Korea
Culturalist perspectives focus on embedded forms of national and regional
culture. Culture is likely to have persistent effects on firm level behaviour; they
include phenomena that are not easily
dispensed with or amended (Lowe, 2002;

ordinate roles in the workplace. However,

Lowe, 1998; Wilkinson, 1996; Janelli,

women’s increased educational attain-

1993; Westwood and Everett, 1987).

ment would suggest that there is some

In reviewing the effect of culture on

process of change at work, which critics

Korea and its gender workplace dynam-

of cultural approaches say culturalists

ics, culturalists first review the key in-

fail to account for.

fluences on Korea’s geopolitical environ-

Based on the findings, the relevance of

ment: China, Japan, and the United States

alternative approaches to understanding

(Zhu et al., 2007; Bae and Rowley, 2004;

diversity in HR practice, i.e., firms are

Rowley et al., 2001; Lee et al., 2000;

following traditional and/or western prac-

Kim and Briscoe, 1997; Ralston et al.,

tices will be investigated. Based upon

1997; Chang and Chang, 1994). The key

propositions it attributes to, such as a

influences on the Korean management

paternalistic ideology to Korean firms,

system are identified as: Japan and the

cultural theories may be particularly rel-

United States (military), Confucianism and

evant to understanding the evolving Korean

collectivism (company as family-type com-

context. After administering the larger

munity, paternalism), Inwha (harmony)
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and solidarity, loyalty and cooperation to

2002, 2007, Brinkman, 2003; Westwood

individuals, Yon-go (connections, espe-

and Everett, 1987; Peterson, 2007). Some

cially by clan, blood, geography, educa-

researchers (Newman and Nollen, 1996;

tion), authoritarianism in leadership, and

Lowe, 2001, 2002; Ralston et al., 2008;

sharp distinction between owners/ man-

Moulette, 2007) argue that Hofstede’s

agers/workers. In Korea, the influence of

approach on organisational cultures should

Buddhism and Confucianism provided a

be distinguished from approaches that

normative framework for work (Kuchinke,

evaluate national cultures. Further, they

2009, Cho, 2009; Rowley et al., 2004).

suggest that Western culturally derived

Confucianism dominated the discussion

models are an inadequate tool for under-

of Korean management in which author-

standing Asian culture and management

itarian managerial practice was widely

(Lowe, 2007, 2002, and 2001; Zhu et

viewed as an expression of traditional

al., 2007; Cho and Yeon, 2001; Ralston

Korean or Confucian culture (Lie, 2006;

et al., 1997; Engardio, 1995; Pye, 1995).

Chang and Chang, 1994; Sin, 1984). Other
academics (Rhee and Chang, 2002; Park,

1.2 Culture and HRM practices

Rowley, Sohn, and Bae (eds.), 2002) have

In Eastern Asian business systems,

not agreed with Chang and Chang’s

three driving forces have been identified:

(1994) assessment of Confucianism’s

cultural legacy, social context, and cor-

dominant influence and instead argue

porate leadership (Cho and Park, 1998;

that change is occurring and point to

Rowley, Sohn, and Bae (eds.), 2002).

prevalent criticism of traditional Korean

Cultural values have helped to form

business practices in regards to business

HRM practices. Managerial recruitment,

systems and management in support of

selection, and management compensation

their view.

practices may illustrate the impact of tra-

Critics have argued that cultural ex-

ditional cultural values on management.

planations assume that culture not only

However, there is continuing debate by

fulfills a specific role, but that it is like-

culturalists as to whether organisations

ly to persist despite social actions and

are culture-free or culture-bound (Song and

choices of individuals and endemic sys-

Meek, 1998; Birnbaum and Wong, 1985;

temic crises (Hofstede, 1998; Lowe, 2001,

Clegg et al., 1986; Hickson et al., 1979;
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Hofstede, 1980; Lincoln et al., 1986;
Marsh and Mannari, 1980). According to
some theorists, the core ideology of the
traditional Korean HRM system is said
to have changed from a collective orientation toward individualistic and market economies (Zhu et al., 2007; Rowley
et al., 2004; Puck and Lim, 2002; Rhee
and Chang, 2002). Therefore, this researcher’s point is to stress the influence
this change has on today’s modern
Korean society and the workplace.
1.3 Culturalist explanations for gender
discrimination in Korea
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1.4 Limitations of culturalist
explanations
Economies do reinvent themselves, with
the new structures of business in the
East Asian ‘miracle’ economies being
explained by culturists with reference to
pre-modern belief systems, e.g. Confucianism influence on Korean management
practices. More recently, one sees this
reinvention explained by institutionalists
who reference pre-modern traditions and
emerging ‘institutional environments’ (Bacharach, 1989, Wilkinson, 1996, Lowe,
2002). However, institutionalism does not
seem to critically analyze the activities

Patriarchy has had a decisive impact

of East Asian business elites as those

on the lives of women in most, or argu-

that use an institutionalist approach to

ably, all cultures around the globe, with

analysing economies have focused on in-

women’s work participation and capital

ternal institutional mechanisms and prac-

seldom threatening the existing patriar-

tices and neglected the external influence

chal traditions (Thompson, 2002; Banerjeet,

of the role and practices of business elites

1999). When a cultural influence causes

that have influence across institutions. In

society to discriminate against females,

contrast, Lowe’s (1998) framework uses

employers will create a large gender wage

culturalist and institutionalist explana-

gap (Banerjeet, 1999; Meng, 1998). In

tions and combines them to create mod-

traditional Korean society, due to the

els derived from formal market hierarchy

strong legacy of Confucian philosophy,

perspectives and informal network per-

human relationships were hierarchically

spectives. Additionally, recent institution-

ordered according to age and gender (Kim,

alist literature has presented alternatives

1998; Rhee and Chang, 2002; Kelkar and

to cultural accounts and identifies the

Osawa, 1999).

welfare corporatist classification to char-
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acterise certain Far East Asian compa-

(Joo, 2008; Walby et al., 2007; Jung and

nies (Dore, 1976, 2000; Lincoln and

Choi, 2004; Robinson, 1998). Neo-lib-

Kallenberg, 1990).

eralism concludes that outcomes result
from individual choices.

2. Legislation/Labour market
participation
2.1 Theoretical perspectives on gender
discrimination:
Neo-liberalism, with its emphasis on
the importance of individual ‘choice’ for
the work environment, became more influential in Britain and Australia for example, in purporting to explain women’s
decision around work (Cha and Thebaud,
2009; Crompton and Lyonette, 2005;

2.2 Legislation and labour market in
general
According to various ideologies of
femininity, women are temporary, supplementary, pliant, patient, and cheap labour (or labour made cheap) (Pettman,
2003; Enloe, 1992; Beechey and Perkins,
1988). Globalisation rapidly increases the
demand for women’s labour. The ideologies of femininity are seen to consist of
different groups with the three most im-

Standing, 1999; Razavi, 1997; Elson, 1993;

portant theoretical variations of gender

Razavi and Palmer, 1991). Women are

relations being the male breadwinner,

said to be less likely than men to partic-

gendered politics, and the gender regime,

ipate in the labour force owing to demo-

which will be assessed in the context of

graphic, social, legal and cultural trends

the Korean workplace (Walby et al., 2007;

and norms (Elder and Johnson, 1999;

Turner and Monk, 2007; Lee and Cho,

Crompton and Lyonette, 2002). Under

2000; Ridgeway, 1997; England, 1992;

the influence of neoliberalist policies,

Crompton and Sanderson, 1990; Bradley,

women continued to earn lower average

1989). Utilizing these theoretical frames,

wages and average earnings than men in

this researcher will explore which varia-

most occupations in most countries. These

tion is most relevant in the Korean

policies place an emphasis on “choice”,

context. By determining the relevant frame-

in effect stating that women choose to

work, the researcher will attempt to as-

stay at home due to Confucian values,

certain ways to lessen the inequalities in

instead of participating in the work force

gender relations. Walby et al. (2007) cha-
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racterises these ideologies, which will be

equal or higher educational attainment

assessed in the context of the Korean

than men. However, higher education for

workplace, as follows: 1) The male bread-

women does not necessarily lead to a

winner is where Marxist feminists see

smaller pay gap. Curiously, in Korea, the

gender inequality as part of social class

pay gap increases with the level of edu-

inequality and the capitalistic market

cation obtained, which justifies this spe-

system of production that creates social

cific research into the Korean patterns of

class inequality and women’s economic

gender and work (ILO, 2008; ITUC, 2008).

dependence on men (Walby et al., 2007;

Why is legislation to promote equity, in-

Lee and Cho, 2000); 2) The gender poli-

cluding hiring quotas, seemingly not

tics refers to the historical exclusion of

working? Or does it work? Has the gov-

women from public roles, power and cit-

ernment role in enforcing and promoting

izenship (Klein, 1995; Walby, 1988; Klein,

equal opportunities for women been ef-

1984); and 3) Organisations are posited

fective? Or, as McKinsey (2004) surmises,

to have “gender regimes”, e.g., internal

has their focus primarily been on pass-

structures, processes and beliefs that dis-

ing legislation rather than on creating ef-

tribute women and men into different

fective monitoring and enforcing mecha-

tasks and positions where there is a sys-

nisms? Or do some government policies

tematic interrelationship between differ-

have a negative effect on other stated

ent dimensions of gender relations (Acker,

legislative objectives, such as gender

2006; Walby, 1986, 1990, 1994, 1997,

equality?

2007; Connell, 1987, 2002; Pan and Pascall,

A range of policies have been legis-

2004; Blackburn et al., 2002). Walby

lated to eradicate discriminations and es-

(2007) points out that gender relations

tablish equal opportunity at work places.

are formed in relation to processes of

So far, government has taken little ini-

class, ethnicity, nation, religion, and oth-

tiative to increase the availability of

er forms of differences.

childcare. There has been a lack of pro-

2.3 Legislation/Labour Market participation in Korea
In some societies, women often have

gress in accepting a dual-earner model
of the family, which is said to be due to
Confucian ideals (Kim, 2007; Moon, 2007;
Cho and Lee, 2007; The Korea Times,
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2006; Won and Pascall, 2004). There

equality in the workplace? Has dereg-

have been periods of adjustment regard-

ulation of the labour market increased

ing women in the work place; however,

women’s participation overall but de-

there has been a continuity of low labour

creased participation, retention, and pro-

participation rates for female workers. If

motion of women, in particular, high-

one reviews the existing literature, the

ly-educated Korean women. (3) Which

majority of research into the status of

cultural norms are most inhibiting to the

working women in Korea has concen-

hiring, retention, and promotion of wom-

trated on women in the manufacturing

en? For example, does the requirement

and service industries where they are

to work long hours have the most sig-

employed in lower rank positions, the

nificant effect or do other factors in the

exception being the Brinton and Choi

Korean context such as the prevalence

(2006) study that conducted research on

of corruption and the drinking/entertain-

professional women. The authors pointed

ment demands of the Korean business

out that few papers have been printed in

culture? (4) Have other studies suffered

the English language.

from ‘survivor’ bias and can this study,
though not longitudinal, attempt to ad-

Ⅵ. Research Questions

dress this? For example, can it track and
collect responses from women who departed from one of the target companies

Specific research questions include the

and went elsewhere for employment or

following: (1) an examination of the in-

left the formal sector or the workplace?

teraction between Korean patriarchal

(5) Is it possible to show that there is a

norms, culturally driven firm practices,

strong correlation between Korean wom-

and increased globalisation. For exam-

en’s departures from the workplace and

ple, if the very top executive level of a

their subsequent status? Would carefully

firm is non-Korean, does that actually

collected empirical results demonstrate

result in better average career progress

that gender alone is the primary determi-

for Korean female employees. (2) What

nant of women’s status in the Korean

is the impact of other government poli-

workplace? The researcher proposes to

cies on their stated goal of increasing

answer these questions by collecting data
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a significant difference in gender equality between domestic and foreign firms.

Ⅶ. Methods

There has long been anecdotal evidence
that Korean women find more gender
equality at foreign firms; when the large-

Based on Sayer’s approach (1992, p.

scale survey is completed, it is estimated

83), the data collection exercise will be

that this anecdotal evidence can be quan-

founded on the observation and knowl-

tified (i.e. proved or disproved within a

edge that social reality is “theory-laden”

reasonable probability). From the pop-

rather than theory-determined. The exten-

ulation of 137,782 domestic and 313 for-

sive research design (e.g. large scale sur-

eign companies in the year of 2009 (Kor-

vey of a population or representative

ChamBiz, 2009), 50 companies were se-

sample) is used when the focus of the

lected using a quota sampling. Then a

study is to form empirical regularities

questionnaire survey was conducted on-

between processes and is mainly con-

line by means of a link which was

cerned with uncovering the common pro-

emailed to the contacts who worked in

perties and general patterns of the study

the sampled companies in Korea.

of ethnic groups as a whole (for example, Korean). For the purpose of the pilot study, a quantitative survey design
was chosen. This pilot study was conducted in order to test the value and effectiveness of the modified WERS survey.

1.2 Questionnaire
The survey instrument was adapted
from the Workplace Employment Relations
Survey (WERS, 2004) Cross-Section Management Survey conducted in the UK.
This extensive survey covers a range of

1. Pilot Study

areas pertaining to the usage of women,
and issues relating to discrimination in

1.1 Method

general. It was selected as other studies

This empirical research was conducted

have utilised data from the 1998 and

at both multinationals and domestic

2004 WERS for papers on gender equal-

companies in Korea. Foreign firms were

ity and diversity and equal opportunity

included in order to ascertain if there is

policies and practices (Walsh, 2007; Hoque
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and Noon, 2004; Pe’rotin and Robinson,

was approximately 50 percent. However,

2002). For the purpose of the pilot sur-

studies were incomplete. The results from

vey, the WERS was used as the model,

the pilot study were statistically incon-

limiting the questionnaire to only ques-

clusive. However, the most significant

tions relative to gender bias/equality.

findings regarding fair treatment are that

Additional questions were included to

66.7 percent of the respondents stated

establish how gender correlates with

that there is a formal written policy on

Korean culture. The questionnaire was

equal opportunities or managing diver-

prepared in both English and Korean.

sity and 75 percent of the respondents

1.3 Subject

indicated that the policy explicitly did
not mention equality of treatment or

The population for the pilot survey re-

discrimination. Recent legislation has at-

sponse was limited to a non-probability

tempted to bring about fundamental chan-

sample of 50 Korean and foreign firms

ges in the Korean workplace regarding

in Korea, supplemented by an extensive

hiring practices and promotion of wom-

usage of primary and secondary docu-

en, and these were referred to by survey

mentation. Of the 50 distributed surveys,

respondents, but this process is slow and

24 responded (19 partially and 5 com-

uneven. With the global financial crisis,

pletely). Follow-up investigation indi-

this has affected firms where downsizing

cated respondents’ confusion about some

has occurred to a certain degree within

questions as well as some technical

Korea.

difficulties.
1.4 Findings

1.5 Suggestions
The pilot survey provided valuable in-

The findings from the pilot survey, re-

sights and further helped to focus the re-

ported by the respondents, revealed that

searcher on to how to make the survey

Korean firms are credited with improve-

more relevant to the Korean context. In

ment in their treatment of women in the

follow-up telephone or email interviews,

workplace; however, it is still within the

the respondents found the survey very

context of a strong masculine culture

lengthy. The researcher believes that the

based on Confucianism. The response rate

modified WER Survey was too focused
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on labour relations and not enough re-

plemented by other equally valid and re-

garding gender discrimination. The sur-

liable instruments. This study will be de-

vey instrument, therefore, needs to be

signed and modeled by also taking into

further refined for the subsequent study.

consideration two similar studies: (1)

This pilot study was only a very small

Shaffer, Joplin, Bell, Lau and Oguz’s

sample of the Korean workforce; the

(2000) study, which tested two forms of

main study requires a larger sample with

gender discrimination, sexual harassment

more widely distributed companies in

and gender evaluation (the use of gender

terms of location, size, and industry. The

as a criteria for job-related outcomes

future large-scale survey needs to be
changed to get an acceptable response
rate.

2. Methods for the main study
2.1 Data collection

based on Joplin and Shaffer, 1997); there
are similarities to this study in regards to
cultural and social characteristics as well
as legislation and enforcement regarding
gender discrimination, and (2) a study
conducted by Korea Data Network, the
company that the researcher will engage,
which has experience with a similar top-

For the purpose of a more in-depth,

ic, where it collected data from 2,400 fe-

large-scale study, the modified WER

male managers in the years of 2007 and

survey will be refined, utilising primarily

2008 for a project conducted by the

fair treatment in the workplace questions.

Korean Ministry of Gender Equality and

Administration of the survey will be

Family (KMOGEF). The 2008 survey

delegated to a professional research com-

included both male and female managers

pany in order to achieve an acceptable

with both surveys achieving high re-

response rate. Using the questionnaire

sponse rates of approximately 40 percent

designed by the researcher, the research

because of the solidly constructed survey

company will distribute the questionnaire

design and methodology. Therefore, this

and gather responses. The WERS does

study expects a similar response rate.

not include questions regarding educa-

Focus groups will be conducted to ascer-

tion level of respondents; since this re-

tain if Koreans will respond more accu-

search study is about highly educated

rately and to acquire more of personal

Korean females, the WERS must be sup-

perspective and provide two sets of data
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enabling comparison for accuracy. Another

including modified or additional ques-

avenue of increasing the response rate

tions, suggested by various theoretical app-

will be through aggressive follow-ups

roaches to gender equality in the work-

(telephonic and e-mail).

place.

As mentioned previously, the pilot survey provided valuable insights and fur-

2.3 Questionnaire

ther helped to focus this researcher re-

Using the insights learned through the

garding how to make the survey more

pilot study and the survey instrument of

relevant to the Korean context. By con-

KMOGEF studies, the survey instrument

ducting this pilot survey, one realised the

will be revised by reflecting the research

need to refine the survey instrument fur-

focus of the main study. Then the re-

ther and conduct an intermediate survey

finement process will be continued with

(or near future study).

the MBA students before conducting the
main study.

2.2 Subject

2.4 Analysis

Due to the issue of the low response

For the main study, the data will be

rate of the pilot study, a more in-depth

analysed using SPSS statistical software.

near future study will be conducted to

The following different types of analysis

test the further modified WERS by using

methods will be employed: (1) For the

a convenience sample of KyungHee Uni-

data description, univariate analyses such

versity College of Business’s evening

as descriptive statistics, frequencies, and

class post graduate students; they are all

graphical presentations will be presented;

professional men and women continuing

(2) For significant differences between

their education. The researcher will uti-

two or more groups, bivariate analyses

lise the WERS, with the questions fur-

such as correlation, t-test, ANOVA, and

ther modified from the pilot study to be

Chi-square test will be used as they are

more concise. These students will coop-

concerned with the simultaneous inves-

erate in completing the survey due to the

tigation of two or more characteristics.

professor-student relationship. The re-

These characteristics are measured over

search will also assess the possibility of

a set of objects and are appropriate for
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this study since the researcher’s interest

plain anomalies; (3) There are gaps in

is in the relationships that exist among

the pilot study, but it was a useful expe-

gender differences in the Korean work-

rience; (4) Empirical research can be in-

place (Kachigan, 1986); and (3) For the

formed by theoretical work questions

significant factors influencing gender

and methods and new questions and the

discrimination, multiple regression or lo-

research into anomalies is justified; (5)

gistic regression models will be tested

Independent, academic explanation of the

after defining independent and dependent

anomalies and persistent underutilisation

variables, respectively.

of highly educated females in firms.

Ⅷ. Concluding remarks

References

This research focuses on the causes,

[1] Acker, Joan, Gender, Capitalism, and

nature and extent of gender imbalances

Globalisation, Critical Sociology, Vol.

in participation, tenure, rewards and as-

30, No.1(2004), pp.17-41.

sociated terms and conditions of service

[2] Ahn, Joyup, Nonstandard Work I n

in Korean work organizations, likely fu-

Korea: The Original of Wage Diffe-

ture trends, and policy options. The re-

rentials, Korea Labor Institute, Seoul,

searcher will investigate theories that

Korea, 2006.

may best explain gender work force im-

[3] Anon, Babies and Bosses-Highlights

balances within Korea. The literature re-

Korea/Policies Toward Reconciling

view has shown that the following re-

Work and Family Life, A Synthesis

garding gender discrimination and the

of Findings in OECD Countries,

under-utilization of the highly-educated

Organisation for Economic Deve-

Korean females: (1) It is demonstrably

lopment and Cooperation (OECD),

unequal with unequal unusual ways/

No.29(2007).

anomalies; (2) There are gaps in research
where international theories are untested

[4] Anon, Babies and jobs-a rare Korean
mix, The Joongang Daily, 2007.

in Korea and the Korean research has

[5] Anon, Education at a Glance: OECD

not been independent and does not ex-

Briefing Note for Korea, Organiza-

222

Louise Patterson

tion for Economic Cooperation Development, (OECD), 2008.

글로벌경영연구

[14] August, Rachel and Tuten, Tracey
L., The Korean Government’s role

[6] Anon, Gender (in)equality in the

in women’s career growth, Women

labour market: an overview of global

in Management Review, Vol.18, No.

trends and developments, ITUC Report,

3(2003), pp.109-121.

International Trade Union Confederation, March 2009.
[7] Anon, Global Employment Trends
for Women, Report, International
Labor Organization, March 2009.

[15] Bacharach, Samuel, Organizational
Theories: Some Criteria for Evaluation, Academy of Management Review,
Vol.14, No.4(1989), pp.496-515.
[16] Bae, Johngseok and Chris Rowley,

[8] Anon, International Index Relating to

Changes and Continuities in South

Women, United Nations Develop-

Korean HRM, Asia Pacific Business

ment Program, Washington DC USA,

Review, Vol.9, No.4(2004), pp.76-

2004.

105.

[9] Anon, Key Indicators of the Labor

[17] Bae, Johngseok and Chris Rowley,

Market, International Labor Office

The Impact of Globalization On

3rd Edition, International Labor

HRM: The Case of South Korea.

Office, Geneva, 2003.

Journal of World Business, Vol.36,

[10] Anon, Population Reference Bureau
Report, World Bank, 2007.

No.4(2001), pp.402-428.
[18] Bae, Johngseok, Shyh-jer Chen and

[11] Anon, The Bottom Line: Connecting

John J. Lawler, Variations in hu-

Corporate Performance and Gender

man resource management in Asian

Diversity, Catalyst, 2004.

countries: MNC home-country and

[12] Anon, The World’s Women 2003:

host-country effects The International

Trends and Statistics. United Nations

Journal of Human Resource Manage-

Statistics Division, New York, 2003.

ment, Vol.9, No.4(1998), pp.653-

[13] Anon, Internationally Recognised Core

670.

Labour standards in the Republic of

[19] Banerjee, Nirmala, Can Markets Alter

Korea, Report for the WTO General

Gender Relations? Gender, Technology

Council Review of the Trade Policies

and Development, Vol.3, No.1(1999),

of Korea, Geneva, 2008.

pp.103-122.

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

223

[20] Becker, Gary S., Human capital: a

Explaining gender segregation. British

theoretical analysis with special

Journal of Sociology, Vol.53, No.4

reference to education, New York:

(2002), pp.513-536.

Columbia University Press for NBER,
1964.

[27] Bland, L., C. Brunsden, D. Hobson,
and D. Winship, Women “inside

[21] Becker, Gary S., Human Capital,

and outside” the relations of pro-

Effort, and the Sexual Division of

duction, Women Take Issue, 1978.

Labor, Journal of Labor Economics,

[28] Bradley, H., Men’s Work, Women’s

Vol.3, No.1(1985), Part 2: Trends

Work, Polity Press, Cambridge.

in Women’s Work, Education, and

[29] Braverman, Harry, Labor and Mo-

Family Building, pp.S33-S58.

nopoly Capital-The degradation of

[22] Beechey, Veronica, Women and pro-

work in the twentieth century, Mon-

duction: a critical analysis of some

thly Review Press, New York, NY,

sociological theories of women’s work,

1974.

Routlege, 1978.
[23] Beechey, Veronica and Tessa Perkins, A Matter of Hours: Women,

[30] Brinton, Mary, Women’s Working
Lives in East Asia, Stanford University
Press, California, 2001.

Part-time Work and the Labour

[31] Brinton, Mary, Y.J. Lee, and W.L.

Market, University of Minnesota

Parrish, Married women’s employ-

Press, 1987.

ment in rapidly industrializing soci-

[24] Benston, Margaret, The political

eties: examples from East Asia,

economy of women’s liberation, Mon-

American Journal of Sociology, Vol.

thly Review, Vol.41, No.7(1969),

69(1995), pp.1099-1130.

pp.31-43.

[32] Brinton, Mary and MoonKyung Choi

[25] Birmbaum, Philip H., and Gilbert

in YunSik Chang and Steven Hugh

Y. Y., Wong Organisational Structure

Lee (eds.), Women’s incorporation

of Multinational Banks from Culture-

into the urban economy of South

free Perspective Administrative Science

Korea, Transformations in Twentieth

Quarterly, Vol.30, pp.262-277.

Century Korea, Routledge Taylor

[26] Blackburn, Robert M., Jude Browne,
Bradley Brooks, and Jennifer Jarman,

and Francis Group, 2006.
[33] Bruegel, Irene, No more jobs for

224

Louise Patterson

글로벌경영연구

the boys? Gender and class in the

[40] Cho, EunSang, Work Values and

restructuring of the British econo-

Business Ethics in Korea. Advances

my, Capital and Class, Vol.71(2000),

in Developing Human Resources,

pp.79-102.

Vol.11, No.2(2009), pp.235-252.

[34] Bruegel, Irene, Women as a Reserve

[41] Cho, KyungHo and SeokHwan Lee,

Army of Labour: A Note on Recent

Commitment to Gender Policy,

British Experience, Feminist Review,

Commitment to Organization and

Vol.3(1979), pp.12-23.

Innovative Behavior: Some Unex-

[35] Bruegel, Irene, W hat Keeps the

pected Linkages in Korea. Interna-

Family Going, International Socialism,

tional Journal of Public Adminis-

1978.

tration, Vol.30, No.12(2007), pp.1485-

[36] Chang, ChanSup and NahnJoo Chang,

1502.

The Korean Management System:

[42] Cho, Yung-Ho and JeongKoo Yeon,

Cultural, Political Economic Foun-

The Origin and Function of Dynamic

dations, Quorum Books, Westport,

Collectivism: An Analysis of Korean

Connecticut, London, 1994.

Corporate Culture Asia Pacific Bu-

[37] Cha, YoungJoo and Sarah Thebaud,
Labor markets, breadwinning, and

siness Review, Vol.7, No4(2001),
pp.70-88.

beliefs: How Economic Context Shapes

[43] Cho, Y.H. and H.H, Park, Conflict

Men’s Gender Ideology, Gender and

Management in Korea: The wis-

Society, Vol.23, No.2(2009), pp.215-

dom of dynamic collectivism in K.

243.

Leun and D. Tjosvold (eds.) Con-

[38] Chang, JiYeun and GaChung Boo,

flict Management in the Asia Pacif-

Hidden Choice: Paid Work and

ic Singapore: John Wiley and Sons,

C hildcare for M arried F em ale

(1998), pp.13-48.

Workers, Korea Labour Institute,
Seoul, Korea, 2003.
[39] Chang, YungShik and Steven Hugh
Lee, Transformations in Twentieth
Century Korea, Routledge (Advances
in Korean Studies), 2006.

[44] Choi, Jung Kiu, WookJin Chung,
and SukYeong Kim, Mobilizing South
Korea’s Women, The McKinsey Quarterly Report, No.4(2001).
[45] Choi, SookHee, Korea’s Rapid Population Aging: Impact and Policy

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

225

Suggestions, Samsung Economic Re-

itics, Stanford University Press, Cali-

search Institute, Seoul, Korea, January

fornia, 1987.

2008.

[52] Crompton, Rosemary and Clare

[46] Chong, Kelly H., Negotiating Patriar-

Lyonette, The new gender essenti-

chy: South Korean Evangelical

alism-domestic and family ‘choices’

Women and the Politics of Gender.

and their relation to attitudes,

Gender and Society, Vol.20, No.6

British Journal of Sociology, Vol.56,

(2006), pp.697-724.

No.4(2005), pp.601-620.

[47] Chun, Jennifer (eds. Devan Pillay,

[53] Crompton, Rosemary and Kay San-

Ingemar Lindberg, and Andreas

derson, Gendered Jobs and Social

Bieler), The Contested Politics of

Change, Routledge, 1990.

Gender and Employment: Revitaliz-

[54] Dore, Robert, Stock Market Capita-

ing the South Korean Labor Move-

lism: Welfare Capitalism: Japan and

ment, Global Working Class Pro-

Germany versus the Anglo-Saxons.

ject, University of Nottingham, 2007.

Oxford University Press, USA, 2000.

[48] Chung, Kae H., Hakchonk Lee and

[55] Dore, Robert, The Diploma Disease:

KuHyung Jung, Korean Manage-

Education, Qualifications and Deve-

ment, Global Strategy and Cultural

lopment University of California

Transformation, Berlin and New York:

Press, 1976.

de Gruyter, 1997.

[56] Elder, Sara and Lawrence Jeffrey

[49] Collinson, David and Margaret Coll-

Johnson, Sex-specific labour market

inson, Barriers to employee rights:

indicators: What they show, Inter-

Gender, selection, and the labor pro-

national Labour Review, Vol.138,

cess, Employee Responsibilities and

No.4(1999), pp.447-464.

Rights Journal, Vol.9, No.3(1996),
pp.229-249.

[57] Elson, Diane, Labor Markets as
Gendered Institutions: Equality, Effi-

[50] Connell, RW, Gender: Short Intro-

ciency and Empowerment Issues,

ductions, Cambridge: Polity Press,

World Development, Vol.27, No.3(1999),

2002.

pp.611-627.

[51] Connell, RW, Gender and Power:

[58] Elson, Diane, Gender-aware analy-

society, the person, and sexual pol-

sis and development economics,

226

Louise Patterson

글로벌경영연구

Journal of International Development,

and David Andrew Boulay, Post-

Vol.5, No.2(1993), pp.237-247.

modernism and HRD Theory: Current

[59] Elson, Diane, Structural adjustment:

Status and Prospects, Human Re-

its effect on women in, Changing

source Development Review, Vol.8,

perceptions: writings on gender and

No.54(2009), pp.54-67.

development, edited by Tina Wallace

[66] Hofstede, Geert, Culture’s Conse-

with Candida March, Oxford, England,

quences, International differences in

Oxfam, (1991), pp.39-53.

work-Related Values (Cross Cultural

[60] Engardio, P., China: Move Over Karl
Marx-Here Comes Confucius, Business
Week, 1995.

Research and Methodology, Newbury
Park, CA: Sage Publishing, 1980.
[67] Hofstede, Geert, The Cultural Rela-

[61] England, P., Comparable worth:

tivity of Organizational Practices and

Theories and evidence Aldine de

Theories, Journal of International

Gruyter, 1992.

Business Review, Vol.14(1983), pp.75-

[62] Enloe, Cynthia H., Bananas, beaches

89.

and bases: making sense of interna-

[68] Hogue, Kim and Mike Noon, equal

tional politics University of California

Opportunities Policy and Practice in

Press, 1992.

Britain: Evaluating the ‘Empty Shell’

[63] Grubb, David, JaeKap Lee, and Peter
Tergeist, Addressing Labour Market

Hypothesis Work Employment Society,
Vol.18, No.3(2004), pp.481-506.

Duality Market Duality in Korea.

[69] Institute for Democratic Labor, Study

OECD Social Employment and Mig-

on the Causes of Low Birth rate

ration Working Papers, No.61, OECD,

for Workers and Women-friendly

2007.

Labour, Korea Labor Institute, Seoul,

[64] Hamilton, Gary G. and Biggart,

Korea, 2006.

Nicole Woolsey, Market, Culture, and

[70] Janelli, Roger L., Ton-hŭi Im, and

Authority: a Comparative Analysis

Dawnhee Yim Janelli, Making Capi-

of Management and Organization in

talism: The Social and Cultural

the Far East, American Journal of

Construction of a South Korean

Sociology, Vol.94(1988), pp.52-94.

Conglomerate Stanford University

[65] Han, HeeYoung, K. Peter Kuchinke,

Press, 1993.

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

227

[71] Jang, SuhYoung, Korean Culture and

The Korean economic crisis and

the Reality Motivations of University-

working women. Journal of Contem-

Graduated Women, Adult Education

porary Asia, Vol.37, No.2(2007),

Quarterly, Vol.54, No.4(2004), pp.273-

pp.190-208.

290.

[78] Kim, HyeWon, KyungHee Kim,

[72] Jones, Randall S. and Masahiko

JuHee Lee, and EunYoung Choi, A

Tsutsum, Sustaining growth in Korea

Study on Policies for Women Em-

by reforming the labour market and

ployment in some OECD Members:

improving the ducational system,

The UK, Canada, Sweden, and Den-

Economics Department Working Paper,

mark, Korea Labour Institute, Seoul,

No.72(2009), Organization of Econo-

Korea, 2007.

mic Co-operation and Development.

[79] Kim, HyeWon, Do employed and

[73] Joo, JaeSeon, Observing Changes

unemployed Korean mothers expe-

in the Status of Korean Women

rience different levels of psychological

through Statistics. Special Issue on

well-being in relation to their gen-

Gender Mainstreaming, KWDI, Vol.1

der roles attitudes and role qual-

(2008), pp.78-87.

ities? Korea Labour Institute, Seoul,

[74] Kachigan, Sam, Statistical Analysis:

1998.

An Interdisciplinary Introduction to

[80] Kim, JoongSoog, Female Irregular

Univariate and Multivariate Methods,

Workers and Policy Implications in

Radius Press, New York, 1986.

Korea, Women’s Studies Forum, KWDI

[75] Kelkar, Govind and Mari Osawa,

Vol.22(2006).

The Asian Economic Crisis: Women

[81] Kim, JongSoog, Labour Force Parti-

Coping with the Bitter End, Gender,

cipation and Withdrawal of Korean

Technology and Development, No.3

Women: Since Korean Financial

(1999), pp.141-147.

Crisis in 1997, Women’s Studies

[76] Keum, JaeHo, Labour Market for

Forum, KWDI, Vol.20(2004).

Women Workers and Challenges,

[82] Kim, KyYong, JaerYang Nam, Hyuck

Korea Labour Institute Publication,

Park, and EyunJi Kim, Utilization

Seoul, Korea, 2001.

of Childcare Leave and Future Policy

[77] Kim, HaeJin and Paula B. Voss,

Directions, Korea Labour Institute,

228

Louise Patterson

Seoul, Korea, 2004.

글로벌경영연구

uations and policy recommendations,

[83] Kim, NamHee, ‘Getting Balanced:

Research Report, Korean Women’s

Korean Women Employees’ Career

Development Institute, Vol.220, No.12

Success Orientation, Korean Women’s

(1998).

Development Institute, 2004.

[90] Kim, YoungMi, MeeKyung Moon,

[84] Kim, Pan Suk, Toward Gender Equality

and KyungHo Cho, Modeling Position

in the Korean Civil Service, Public

assignments for Female Public

Personnel Management, Vol.22, No.3

Employees: Lessons from the Family-

(1993), p.403.

Life Patterns, The Korea Institute of

[85] K im , Seoungsu and D ennis R .
Briscoe, Globalization and a new

Public Administration, Seoul, Korea,
Autumn 2007.

human resource policy in Korea:

[91] Klein, E., Gender politics: From a

Transformation to a performance-

consciousness to mass politics, Harvard

based HRM, Employee Relations, Vol.

University Press, 1984.

19, No.4(1997), pp.298-308.

[92] Kuchinke, K. Peter, Changing Me-

[86] Kim, SunUk, Gender Equality Leg-

anings of Work in Germany, Korea,

islation in Korea, Asian Journal of

and the United States, Advances

Women’s Studies, Vol.13, No.3(2007),

in Developing Human Resources,

pp.109-131.

Vol.11, No.2(2009), pp.168-188.

[87] Kim, TaeYoung, Family-friendly Po-

[93] Kugelman, Michael (ed.), Edging

licies of Korean Companies: The

Toward Full Employment? South

Situation and Policy Tasks, Women’s

Korean Women in the Workplace

Studies Forum, Korean Women’s

and the Political Arena, Asia Pro-

Development Institute, Vol.18(2002).

gram Special Report, Woodrow Wil-

[88] Kim, TaeYoung,The Current Situation

son International Centre for Scholars,

of Young Women’s Employment and

Vol.132(2006), pp.1-36.

Related Political Tasks, Women’s

[94] Lammers, Cornelius J. and David

Studies Forum, Korean Women’s Deve-

J. Hickson, Organizations alike and

lopment Institute, Vol.19(2003).

unlike: international and interin-

[89] Kim, TaeYoung, Women Managers

stitutional studies, London: Rou-

in Korea Private Sector: the sit-

tledge and Kegan, 1979.

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

229

[95] Lee, ByungHee et al., Education

[101] Lie, John and Myoungkyu Park,

and the Labour Market in Korea,

South Korea in 2005: Economic

Korea Labour Institute, Seoul, Korea,

Dynamism Generational Conflicts,

2005.

and Social Transformations, Asian

[96] Lee, HyoSik, Female Hiring Up

Survey, Vol.46, No.1(2006), pp.56-62.

Nearly 50 Percent, The Korea Times,

[102] Lincoln, James R., Arne L. Kall-

2007.

eberg, and Mitsuyo Hanada, Culture

[97] Lee, JangHo, Thomas W. Roehl

Control and Commitment: A Study

and SoonKyoo Choe, What Makes

of Work Organization and Work

Management Style Similar and

Attitudes in the United States and

Distinct Across Borders? Growth,

Japan, Cambridge University Press,

Experience and Culture in Korean

1990.

and Japanese Firms, Journal of

[103] Lowe, Sid, Culture and network

International Business Studies, Vol.31

institutions in Hong Kong: a hier-

(2000), pp.631-652.

archy of perspectives, A response

[98] Lee, KyeWoo and KiSuk Cho,

to Wilkinson: ‘Culture, institutions

Female labour force participation

and business in East Asia.’ Orga-

during economic crises in Argentina

nization Studies, Vol.19, No.2(1998),

and the Republic of Korea, Inter-

pp.321-344.

national Labour Review, December
2005.

[104] Lowe, Sid, In the Kingdom of the
Blind, the One-Eyed Man is King,

[99] Lee, KyeWon and KiSuk Cho,

International Journal of Cross-

Women in the Korean Labour

Cultural Management, Vol.1, No.3

Market During the Asian Economic

(2001), pp.313-332.

Crisis, International Conference of

[105] Lowe, Sid, Paradigmapping Studies

the World Bank, Seoul, May 2000.

of Culture and Organization. Inter-

[100] Lee, Sunhwa and Mary Brinton,

national Journal of Cross-Cultural

Elite education and social capital:

Management, Vol.7, No.2(2007),

the case of South Korea, Sociology

pp.237-251.

of Education, Vol.69(1996), pp.177192.

[106] Lowe, Sid, The Cultural Shadows
of Cross Cultural Research: Images

230

Louise Patterson

of Culture, Culture and Organization,
Vol.8, No.1(2002), pp.21-34.

글로벌경영연구

pp.435-455.
[114] Newman, Karen L and Stanley D.

[107] McKinsey, McKinsey Report: Leve-

Nollen, Culture and Congruence:

raging Female Talent in Asia, 2004

The Fit between Management Pra-

Global Summit of Women, May

ctices and National Culture, Journal

th

28 , 2004.
[108] Marsh, R.M. and H. Mannari,

of International Business Studies,
Vol.27, No.4(1996), pp.753-779.

Technological Implications Theory:

[115] Papanek, H., To each less than she

a Japanese Test, Organization Studies,

needs, from each other more than

Vol.1, No.2(1979), pp.161-183.

she can do: allocation, entitlements,

[109] Meng, Xin, The Economic Position

and values, Persistent Inequalities:

of Women in Asia. Asian-Pacific

Women and World Development,

Economic Literature, Vol.10, No.1

ed. Tinker, Vol.1(1990).

(2005), pp.23-41.

[116] Park, Ki-Nam, Social Capital of

[110] Meng, Xin, Male-female wage de-

Managerial Women and Gender-

terminants and gender wage dis-

Related Segregation in Korean Com-

crimination in China’s rural in-

panies, Asian Women, Vol.14(2002),

dustrial sector, Labor Economics,

pp.51-80.

Vol.5, No.1(1998), pp.67-89.

[117] Pascall, Gillian and Jane Lewis,

[111] Ministry of Gender Equality and

Emerging Gender Regimes and

Family, Childcare Policy in Korea,

Policies for Gender Equality in a

Republic of Korea, 2008.

Wider Europe, Journal of Social

[112] Moon, SeungSook, Korean’s Women
in Workplace: Law and Practice,
Korean Journal of Public Policy,
Vol.22(2007), pp.49-61.

Policy, Vol.33, No.3(2004), pp.373394.
[118] Peng, Ito, Postindustrial Pressures,
Political Regime Shifts, and Social

[113] Moulettes, Agneta, The absence of

Policy Reform in Japan and South

women’s voices in Hofstede’s

Korea, Journal of East Asian Studies,

Cultural Consequences: A postco-

Vol.4, No.3(2004), pp.389-425.

lonial reading, Women in Manage-

[119] Peterson, M.F., The Heritage of

ment Review, Vol.22, No.6(2007),

Cross Cultural Management Research,

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

231

International Journal of Cross

[125] Ralston, D.A., D.J. Gustafson, F.

Cultural Management, Vol.7, No.3

M. Cheung, and R.H. Terpstra,

(2007), pp.359-377.

Differences in Managerial Values:

[120] Pettman, Jan Jundy, Gendering Glo-

A Study of US, Hong Kong and

balization in Asia through Miracle

PRC Managers, Journal of Inter-

and Crisis, Gender, Techno logy

national Business Studies, Vol.24,

and Development, Vol.7, No.2(2003),

No.2(1993), pp.249-275.

pp.171-187.

[126] Ralston, David A., David H. Holt,

[121] Pe’rotin, Virginie and Andrew Ro-

Robert H. Terpstra, and Kai-Cheng

binson, Employee Participation and

Yu, The Impact of National Culture

Equal Opportunities Practices: Pro-

and Economic Ideology on Mana-

ductivity effect and Potential Com-

gerial Work Values: a Study of the

plementarities British Journal of

United States, Russia, Japan, and

Industrial Relations, Vol.38, No.4

China, Journal of International

(2002), pp.557-583.

Business Studies, Vol.28, No.1(1997),

[122] Pinch, Steven and Angele Storey,

pp.177-207.

Flexibility, Gender and Part-Time

[127] Razavi, Shahra, Filling Gender in-

Work: Evidence from a Survey of

to Development_Institutions, World

the Economically Active, Transactions

Development, Vol.25(1997), pp.1111-

of the Institute of British Geogra-

1125.

phers, New Series, Vol.17, No.2
(1992), pp.198-214.

[128] Rhee, Z. and C. Chang, (eds.),
Korean Business and Manage-

[123] Pye, Lucian W. and Mary W. Pye,

ment: the Reality and the Vision.

Asia power and politics: the cul-

Hollym International Corporation,

tural dimensions of authority, Harvard

New Jersey, 2002.

University Press, 1985.

[129] Ridgeway, Cecilia L., Interaction

[124] Ralston, DA, The Crossvergence

and the Conservation of Gender

perspective: reflections and pro-

Employment, American Sociological

jections, International Journal of

Review, Vol.62(1997), pp.281-235.

Business Studies, Vol.9, No.1(2008),

[130] Robinson, Derek, Differences in

pp.27-40.

Occupational Earnings by Sex,

232

Louise Patterson

글로벌경영연구

International Labor Review, Vol.137,

and Ceyda Oguz, Gender Discri-

No.1(1998), pp.1-30.

mination and Job-Related Outcomes:

[131] Rowley, Chris and Johngseok Bae,

a Cross-Cultural Comparison of

Globalization and transformation of

Working Women in the United

human resource management in

States and China. Journal of Voca-

South Korea The International Jou-

tional Behaviour, Vol.57(2000),

rnal of Human Resource Manage-

pp.395-427.

ment, Vol.13, No.3(2002), pp.522-549.

[137] Song, YoungHack and Christopher

[132] Rowley, Chris, TaeWon Sohn, and

B. Meek, The Impact of Culture

Johngseok Baek (eds.), Managing

on the Management Values and

Korean Business: organization, cul-

Beliefs of Korean Firms, Journal

ture, human resources, and change,

of Comparative International Mana-

Routledge, USA, 2002.

gement, Vol.1, No.1(1998).

[133] Rowley and Johnseok Bae, The

[138] Thompson, Mark R., Leadership

impact of globalization on HRM:

of Democratic Transitions in Female

the case of South Korea, Journal

Asia, Pacific Affairs, Vol.75, No.4

of World Business, No.4(2001),

(Winter 2002～2003), pp.535-555.

pp.402-428.
[134] Rowley, Chris, John Benson, and
Malcolm Warner, Towards an Asian

[139] Thompson, Jane L., Learning liberation: Women’s response to men’s
education, Croom Helm Ltd.

model of human resource manage-

[140] Turner, Charlie G. and Elizabeth

ment? A comparative analysis of

Monk-Turner, Gender differences

China, Japan and South Korea. The

in occupations status in the South

International Journal of Human

Korean labor market: 1988～1998,

Resource Management, Vol.15, No.4

International Journal of Social Eco-

(2004), pp.917-933.

nomics, Vol.34, No.8(2007), pp.554-

[135] Sayer, Andrew, A Method in Social
Science: A Realist Approach, Routledge, USA, 1992.
[136] Shaffer, Margaret A., Janice R.W.
Joplin, Myrtle P. Bell, Theresa Lau

565.
[141] Walby, Sylvia, Gender politics and
social theory, Sociology, Vol.22,
No.2(1988), pp.215-232.
[142] Walby, Sylvia, Gender Transforma-

글로벌경영연구

현대 한국 직업 환경 속에서 고학력 한국여성 인력의 활용에 대한 연구

tions, London: Routledge, 1997.

233

sity in British workplaces: the 2004

[143] Walby, Sylvia, Globalization and

Workplace Employment Relations

Regulation: The New Economy and

Survey, Industrial Relations Journal,

Gender in the UK Wayne State

Vol.38, No.4(2007), pp.303-319.

University, USA: Working Papers
Series, 2001.

[150] Westwood, Robert G. and James
E. Everett, Culture’s Consequences:

[144] Walby, Sylvia, Methodological and

A Methodology for Comparative

theoretical issues in the comparat-

Studies in Southeast Asia? Asia

ive analysis of gender relations in

Pacific Journal of Management,

Western Europe Environment and

Vol.4, No.3(1987), pp.187-202.

Planning A, Vol.26, No.9(1994),
pp.1339-54.
[145] Walby, Sylvia, Patriarchal work:
patriarchal capitalist variations in
employment, University of Minnesota Press, 1986.
[146] Walby, Sylvia, Theorizing Patriarchy,
Cambridge: Polity Press, 1990.
[147] Walby, Sylvia, Heidi Gottfried, Karin
Gottschall and Mari Osawa (eds.),

[151] Whitley, Richard, Divergent Capitalists: The social restructuring and
change of business, Oxford University Press, USA, 1999.
[152] Wickham, James, Grainne Collins,
Lidia Greco, and Josephine Browne,
Individualization and Culture: Women’s Careers and Organizational
Form, Organization, Vol.15, No.2
(2008), pp.211-231.

Gendering the knowledge economy:

[153] Wilkinson, Barry, Culture, Institutions

comparative perspectives, Palgrave

and Business in East Asia, Organi-

McMillan, 2007.

zation Studies, Vol.17, No.3(1996),

[148] Wall, Toby D., Nigel J. Kep, Paul

pp.421-447.

R. Jackson, and Chris W. Clegg,

[154] Won, SookYeon and Gillian Pascall,

Outcomes of Autonomous Work-

A Confucian War over Childcare?

groups: A Long-term field experi-

Practice and Policy in Childcare

ment, Academy of Management

and Their Implications for Unders-

Journal, Vol.29, No.2(1986), pp.280-

tanding the Korean Gender Regime,

304.

Social Policy and Administration,

[149] Walsh, Janet, Equality and diver-

Vol.38, No.3(2004), pp.270-289.

234

Louise Patterson

글로벌경영연구

[155] Yearbook of Labor Statistics, Inter-

management with ‘Asian’ charac-

national Labor Office, Geneva, 2003.

teristics: a hybrid people-manage-

[156] Yu, Wei-hsin, Jobs for Mothers:

ment system in East Asia The

Married Women’s Labour Force
Reentry and Part-time, Temporary
Employment in Japan, Sociological
Review, Vol.17, No.3(2002), pp.493523.
[157] Zhu, Ying, Malcolm Warner and
Chris Rowley, Human resource

International Journal of Human Resource Management, Vol.18, No.5
(2007), pp.745-768.
[158] Zimbalist, A.S., Case studies on
the labor process. Monthly Press
Review, New York, 1979.

